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The Charity
Through the power of the arts, EdShift gives children and young people affected by domestic abuse a voice.
By providing specialist support, we help them to live healthy, meaningful lives and build safe, loving relationships.
Together, we are a force for change.


Our Mission
“Our mission is to dramatically redefine relationships for the next generation and beyond.”


Our Vision
“Our vision is that one day in this world, everyone will have the courage and skills to seek and achieve healthy, equal, and fulfilling relationships.”


Our Values

· Creativity
· Courage
· Safety
· Connection








The Role: Chair of Trustees.

“We work with children who show the greatest courage every day in the face of adversity. We need leadership that matches that bravery” 
Ellie Brook, CEO and Founder, EdShift.

We need a Chair who will:
· Lead with vision, heart and strategy
· Strengthen board culture and accountability
· Champion sustainability and systemic change
· Embed a governance model that honours both compliance and compassion.
Your commitment:
· Time involvement: Approx 1-2 days per month, with flexibility depending on projects or strategy reviews. 
· Meetings: The board currently meets bi-monthly (6 times a year), with a minimum of 2 in person meetings. Others may be virtual.
· Induction and support: All trustees receive a full induction, access to EdShift’s strategy and financial information and regular check ins with the CEO.
As EdShift transitions from a Community Interest Company (CIC) to a Charitable Incorporated Organisation (CIO), we are seeking a strategic, values driven Chair of Trustees to lead our Board into this next vital chapter. 
We’re not just filling a seat, we’re looking for a bold, ethical leader.  A true partner to our CEO. Someone who believes in early intervention, creative approaches to trauma recovery, and building a world where child victim- survivors of domestic abuse are seen, heard and healed. 


	Charity: EdShift
	

	Post Title: Chair of Trustees
	Responsible to: 

	Hours:  approx. 1-2 days per month
	Pay: Volunteer

	Term of service:  
	Location: EdShift @The YouthBase, Calderdale 

	Deadline for Applications: 
	



Please ensure you complete and return:

1. Application form
2. Equal Opportunities Monitoring form 
3. GDPR Consent form


We will be unable to process application forms without the signed GDPR Statement and equal ops form and your application will be destroyed.

The following information is provided to help current EdShift employees and those considering joining EdShift to understand and appreciate the general work content of their post and the role they are expected to play within the organisation.

JOB DESCRIPTION: Chair of Trustees

The duties and responsibilities highlighted in this Job description below are indicative and may evolve over time. The list is not exhaustive. 
As a Volunteer Trustee, you will be expected to demonstrate your ability to meet the required knowledge, skills, experience, qualifications, and training for the role. Evidence of this should be clearly provided within your application form to support the shortlisting process.

	Key Purpose of Post

	The Chair of Trustees will: 
· Provide strategic leadership to the board, supporting EdShift’s governance and vision.
· Work closely with the CEO as a critical friend and co-pilot in strategic planning. 
· Ensure high standards of governance, safeguarding, and financial oversight. 
· Champion the voices of lived experience and uphold a culture of inclusion. 
· Guide the board to challenge constructively, think boldly and act ethically.
· Promote transparency and accountability to stakeholders and funders.



	Responsibilities of the Post

	Leadership
· Embed values-based leadership within a creative vision for the future of the organisation.
· Positively promote the organisation and it’s mission within networks and arenas.
· Lead on understanding, interpreting and communicating oversight of the organisations strategic journey.
· Analyse reports ensuring they accurately reflect organisational function/status.
· Utilise previous experience and an outward facing approach to guide potential for development, and challenges in relation to EdShift’s future. 

Governance
· Ensure effective governance frameworks are established, maintained and applied in practice.  
· Anticipate, recognise and act to mitigate organisational risk. 
· Lead a culture of constructive challenge, and development focused on organisational mission. 
· Lead to ensure transparency and accountability.
· Ensure quality impact assessment underpins changes to service delivery.
· Fulfil training requirements of the role.
Safeguarding
· Ensure safeguarding policy and practice comply with national and local safeguarding policy.
· Act professionally and constructively on any policy, or practice concerns identified. 
Team Support 
· Be a visible, connected and inspirational leader demonstrating integrity and professionalism.
· Provide guidance and support through challenges.




	Person Specification: Essential Skills, Knowledge, and Experience Required

	Communication 
· Experienced in supportive challenge of senior roles demonstrating care, trust and integrity.
· Skilled in representing organisations and building stakeholder support.

Equality & Diversity 
· Steer governance and decision making ensure all voices are heard (including children and young people), power is shared and true equality is upheld.
· Passionate about trauma informed work, equality and children’s rights
Organisation & Administration 
· Skilled in effective chairing of meetings, driving clarity and building consensus.  

Finance & Resources 
· Demonstrable expertise in effectively overseeing organisational finance. 
· Provide leadership to recognise, monitor and act on situations where the demands of the organisation are beyond the existing resource. 

Governance and quality assurance
· Demonstrable evidence of understanding of charity governance and regulatory requirements.  

Personal Effectiveness 
· Prioritises time, energy and presence to be active and responsive. 
· Emotional resilience in the context of domestic abuse.
· Maintains confidentiality.

Desirable (candidates evidencing these elements will score higher): 
· Experience in the VCSE Sector, mental health, safeguarding or income generation.
· Experience of working within the charity governance framework.
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